Contemporary Glass Society 

Equal Opportunities Policy 2008

Contemporary Glass Society celebrates and affirms creativity and diversity in the work that it undertakes and in its members, employees, volunteers and the glass that it represents.  In order to ensure that the society embraces diversity in all facets of its activities the committee will develop policies and procedures that guarantee this and exclude direct or indirect discrimination on the grounds of colour, race nationality or ethnic origin, marital or parental status, sex, sexual orientation, disability, religious beliefs, age, size or HIV anti-body status (including diagnosed AIDS), or any other factor.  

The CGS seeks to enable fair and equal access to the society’s activities and benefits, and to create for all an atmosphere in which members have regard for one another’s rights and their creativeness and where everyone is treated with respect and dignity.  

CGS is committed to regularly reviewing and updating its procedures in order to ensure that the activities of the organisation are up to date with current legislation and best practise, and to ensure the continuing fair and non- discriminatory treatment of any individual or group. 

The overall responsibility for ensuring equality of opportunity lies with the directors of the company, who will review the making of policies and procedures annually. It is the duty of all committee members and those assisting to accept personal responsibility for practical application of this policy and to co-operate with the Equal Opportunities Advisor and the Company Directors to ensure that discrimination and harassment are prevented and eliminated.  

The policy will be applied and monitored in accordance with the Codes of Practice set down by the management team of the society and one committee member, Diana East, the current Equality and Diversity Officer is designated to have responsibility for updating the information and ensuring that members and management committee are fully aware of issues which affect equal opportunities within the CGS. 

Code of Practise

· All people will be treated with respect and dignity.

· All racist and sexist or any other demeaning language is not acceptable within any of the activities of the society.

· Members of the society will involve artists and look for art that reflects artistic differences due to culture.

· No member will bully, intimidate or harass another member for any reason. 

· Members and employees of the society will treat each other with courtesy and take account of cultural differences within the membership. 
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